
                           

                                                         

 

SEA Legislative Report 

NASCOE Now 

To say that NASCOE’s legislative team has been busy would be an understatement! It seems as though 
the last few months have come with constant bombardments of potentially bad news for FSA 
employees. However, every employee should rest assured that NASCOE’s leadership has worked 
extremely hard to stay abreast of proposed legislation and the potential effects during this time of an 
extremely dire budget situation. It’s very easy to become disheartened with all the bad news circulating. 
However, NASCOE must remain positive, proactive, and progressive as we continue to deliver our 
mission and represent our members and employees. Two of the most important tools we have are our 
Political Action Committee (PAC) and our Legislative Conference Visits to DC. Below, are some highlights 
explaining why these are so important and why we should diligently support these two efforts.  

NASCOE’s Political Action Committee (PAC) 

What is your first impression when you hear the acronym “PAC”? The media tends to portray PAC’s in 
such a negative way that many people automatically assume all PAC’s are bad. On the contrary, PAC’s 
are merely a means to provide groups of people, with similar interests and political goals, the 
opportunity to pool their financial resources to assist politicians with the same goals to help finance 
their campaigns.  

In 2005, NASCOE members approved the establishment of a NASCOE PAC. NASCOE’s PAC operates 
independently of any political activity or party.  Education is the key to success of any project that you 
may participate in.  The NASCOE PAC is no different.  Our PAC is the most effective way of ensuring that 
legislators, who support the same views and goals of the association, are elected or able to remain in 
office.  PAC contributions are the only way NASCOE may contribute to these candidates.  Everything we 
do as FSA employees is controlled by congressional regulations and can change at any time.  If the voice 
of our members is to be heard, we must be involved in the political process. PAC’s are a way of life in 
today’s political arena.   

As of November 4, 2010, NASCOE has 371 PAC contributors. That is progress, but we must work hard to 
educate our members on the importance of NASCOE’s PAC. Texas has enrolled 38 PAC contributors and 
Tennessee has enrolled 33 PAC contributors. Both states have done a remarkable job in promoting and 
educating. Becoming a PAC contributor is easy. For as little as what you would spend on a cup of 
Starbuck’s coffee or two soft drinks, you can establish your PAC contribution and join to help show how 
much you value your job. Just think, if every state would set a goal to enroll at least 20 PAC contributors, 



we would have over 1,000 NASCOE members involved. What a statement that would make! For just 
$3.00 per pay period ($1.50 per week) you can support our PAC and with that, you are automatically 
entered to win one of 5 $100 bills that will be given away in Corpus Christi at the National Convention 
this year! 

If your state would like to have a Legislative person present at your state convention, please let one of 
the NASCOE Officer’s know.  A Legislative representative must be requested by a state for NASCOE to 
send someone to the state convention.  This is an excellent way to increase your state participation 
numbers! 

There is an excellent NASCOE PAC brochure available on NASCOE’s website 
(http://nascoe.org/Legislative) that provides many more details about what the PAC is and what it does. 
Please seriously consider becoming involved in this critical mission.  

Legislative Conference 

If you’ve never attended a Legislative Conference in Washington, D.C., you probably do not have a true 
understanding of how hard NASCOE works in the legislative arena. March 7-9 will be no exception. By 
now, each state’s leadership should have made their congressional visit appointments and have all their 
assignments completed. Members will arrive in Washington on Monday evening and the following two 
days are probably the most intense two days that anyone could image.  

It all starts on Tuesday with communicating the focused goals that have been carefully and strategically 
planned by the Executive Board. On Wednesday, over 200 NASCOE members will converge on the 
Capitol to meet and educate our congressional leaders on the positions that NASCOE has identified as 
critical.  

There are so many new faces in Congress this year and it will be NASCOE’s mission to make sure these 
new legislators, as well as returning legislators, are familiar with FSA and what our programs and quality 
employees mean to rural agricultural; particularly during these tough economic times.  

Sure, we can send letters and make phone calls to our legislators. But, a face-to-face visit clearly 
indicates that we are serious and sincere about our message. In addition, it gives NASCOE the 
opportunity to answer questions and concerns that our legislators and their field staffs may have. Please 
make sure you support the members from your state who take their personal time to represent every 
member of NASCOE by carrying our messages to Washington.  

NASCOE has made and will continue to make a difference! Legislatively, NASCOE’s PAC and Legislative 
Conference efforts are just a couple examples of what NASCOE strives to do to make sure our legislators 
in Washington understand what FSA’s programs and employees do for rural America. As NASCOE 
members, we naturally have an appreciation for the mission of FSA and the work our employees do for 
our farmers. However, the reality is that others may not have that same appreciation without being 
educated on “what we do” and “how we do it”. 

Respectfully Submitted, 

Charla Daly 

Southeast Area Legislative Chairperson 

 

http://nascoe.org/Legislative


Here is this week's summary for your Facebook Page: 

 Nascoe News 

205monthly active users 49 since last week 

254people like this 6 since last week 

101wall posts or comments this week 101 since last 

week 

216visits this week 198 since last week 
 

 

 

 

 

I would like to introduce myself to you.  My name is Lynette Bond and I am the Southwest Area 
Chair for Scholarships.  I have to be honest, I have been a member of NASCOE since I started 
with the agency over nine years ago, but it has only been the last two that I have held positions 
in my state.  Needless to say, I have a lot to learn!!   

 This scholarship program is a wonderful opportunity for the members of your 
families to receive help with their college expenses.  Remember there are two 
categories:  
 

One for family members: 

 Family members are eligible to compete in BOTH their applicable Area Scholarship 

contest for $1,500 AND the National Scholarship contest for $2,500! Applicants must 

be a NASCOE member, member’s spouse, member’s child, or member’s legal dependent. 
The NASCOE member must be a permanent County Office employee, not an associate 
member, with dues paid. The NASCOE membership must be current for the past 5 years or 
since becoming a permanent FSA employee. The NASCOE member who retires or 
transfers within the Agency during the Scholarship Year (September 1 to August 30) must 
have their entire NASCOE dues paid to the NASCOE Treasurer, regardless of dues 
withholding. This award may only be used to defray expenses for a student at an accredited 
school.  
 

Please submit the application to the Area Chairs by the March 1st deadline.  
 



The other is for member’s continuing education:  

This award must be used to defray expenses incidental to the member’s attendance of 
education courses. An applicant must be a permanent County office and a NASCOE 
member. The NASCOE member’s dues must be paid and membership kept current for the 
past 5 years or since becoming a permanent FSA County Office employee. This is a special 
NASCOE Scholarship award that will be awarded to NASCOE members that are taking 
additional adult education courses to further enhance their careers within the Farm Service 
Agency (FSA). 

Each Area is allowed to award one $200.00 scholarship to the selected winner from their 

Area to broaden the employee’s portfolio for adult education courses to enhance and 
advance his/her career with FSA. An applicant may only win one (1) time. This award must 
be used to defray expenses incidental to the member’s attendance for the adult education 
courses.  
Please submit your application to your Area Scholarship Chair for competition by the   

                                              March 1st deadline.  

 

We process paperwork every day for the 

 benefit of our producers.... now is the time 

 to file an application for your benefit!  

 

At: http://nascoe.org/Scholarship.aspx  

Thanks for all of your hard work on top of a really busy schedule!!  We appreciate you!! 

Lynette Bond 

SWA Chair 

lynette.bond@ut.usda.gov 

lynette.bond@yahoo.com 
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Are you aware that NASCOE offers awards that do not 
have deadlines?  Now is the time to take advantage of 

these awards……. 

 SICK LEAVE AWARDS provide recognition for accumulated sick leave.  Certificates can be 

obtained for 1,000, 1,500, 2,000, and 2,500 hours.  For 3,000 or more, a plaque can be 

obtained.   

 

 PROFESSIONAL IMPROVEMENT (PI) AWARDS   There is no competition for a PI Award. 

These awards are to recognize eligible NASCOE members who take sufficient advantage of 

educational opportunities available to them. The activity must be outside the usual job 

requirements but have a definite relationship to our profession.  Accomplishments can be 

through short courses, correspondence courses, seminars, group research, reading, etc.  A 

minimum of 20 hours of instruction with an investment of personal funds (tuition, books, 

annual leave, transportation, etc.) are required to qualify. 

 

 EXTRA MILE AWARD is for any member or their child(ren) who has gone the extra mile for 

their community, church, school, or their state, area, or national association.  These can be 

made anytime during the year by any member and there is no competition for this award.   

 

 FIRST TIMERS AWARD is strictly for members attending their “First” National Convention.  

Participation packets are given out at the convention and cash awards are presented at the banquet 

during the convention.  The National Convention will be here before we know it, plan to attend 

and be recognized as a “First Timer.” 

 

All awardees for recognition under the Awards Committee for Sick Leave, PI, and Extra Mile 

awards shall be “members of an affiliated association who are in good standing, serve under a 

permanent appointment, or voluntarily retire during the current year are eligible.” 

Nominations should be submitted to your respective State Awards Chairperson on the nomination 

form.  The State Chairperson will complete their portion of the nomination form and submit the 

form to their respective Area Awards Chairperson.  Area Awards Chairperson will then submit the 

nomination to the National Chairperson for printing the certificate. This is the time to submit 

nominations for any of the awards listed above.  Your Area Rally would be a perfect time to present 

these certificates. 

Nomination forms may be obtained at http://nascoe.org/Awards.aspx  The process is easier than 

ever, since you can submit nomination forms electronically. 

Respectfully submitted, 

Kelly Sundy, NEA Awards Chairperson 

http://nascoe.org/Awards.aspx


 

The NASCOE Store 
www.nascoeemblemsonline.com 

With many Conventions and Rallies coming up soon, please make sure and order your Emblems 

packets at least 4 weeks in advance of your event.  We are trying something new to help you cover 

the shipping expenses.  Era Jarrard, owner of the NASCOE Store will send many items that will 

sell for just 25 cents each (chocolate smelling pens, Frisbees, etc) to help cover the cost of 

shipping.  A year later, and the chocolate smelling pen I have still has that wonderful aroma!  If 

you have any questions on the best methods to use for Emblems sales at your convention or Rally, 

please let me or your Area Emblems Chairperson know.  You can find links to all of us by visiting 

www.nascoe.org and clicking on Emblems. 

Check out the new Ladies long poplin shirts with embroidery on the French cuff – very classy and 

only available at the NASCOE Store.  Don’t forget about the utility tool that sells for only $6.00 

and we still the Swiss utility knives for only $5.00 (the knife has both the FSA logo and NASCOE 

logo on it and the utility tool boasts the FSA logo)! 

 

 

Don’t see what you want at the NASCOE Store?  Let us know, and we will try and get it for you! 

We are here to help you dress for success! 

www.nascoeemblemsonline.com 

Happy shopping everyone! 

Tom Oasen, NASCOE ASE Chairperson  

http://www.nascoeemblemsonline.com/
http://www.nascoe.org/
http://www.nascoeemblemsonline.com/


Benefits Watch 

 

 

Redeposits for the Rehired 

By Tammy Flanagan  

Recently there have been questions regarding service credit issues, so  let's look at redeposits, which 
come into play when you've had a break in federal service and you withdrew your retirement 
contributions. 

If you had such a break, then you should have been given the opportunity to request a refund of 
retirement deductions using Standard Form 2802 for the Civil Service Retirement System, or Standard 
Form 3106 for the Federal Employees Retirement System. If you did so and were later rehired into 
another federal job, you can file another form to pay back the refunded contributions, and receive credit 
for the service toward your retirement. (This requires Standard Form 2803 for CSRS, or Standard Form 
3108 for FERS.)  

After you fill out the form and turn it in to a retirement specialist in your agency's human resources office, 
it will be sent to the Office of Personnel Management. Then you'll get a statement showing how much you 
owe and instructions on how to make payment. 

What You Need to Know 

Here are some important questions and answers related to redeposits: 

If you are covered under FERS, did you have a break in service and take a refund of FERS 
retirement deductions? 

If so, you will receive credit toward retirement eligibility for the refunded service whether or not you pay 
back the refund. But you won't receive credit in the computation of your retirement benefit unless you pay 
back the refunded contributions.  

If you are covered under FERS, did you have a break in service and take a refund of CSRS 
contributions for less than five years of civilian service that is now creditable under FERS? 

You must make a FERS deposit for this service to count for retirement eligibility and computation of your 
benefit. 

If you are covered under CSRS, CSRS Offset, or if you have a CSRS component to your FERS 
retirement, did you take a refund of CSRS retirement contributions for service that ended prior to 
March 1, 1991? 

You're in luck: You will receive credit toward retirement eligibility and computation of your retirement 
benefit whether or not you pay back the redeposit. But if you choose to not pay the redeposit, you will 
have your retirement benefit reduced. 

The reduction is computed based on your life expectancy at retirement. For example, if a 60-year-old 
owes a $50,000 deposit, his or her their retirement would be reduced by $244 per month. If you kept the 

http://www.opm.gov/forms/pdf_fill/sf2802.pdf
http://www.opm.gov/forms/pdf_fill/SF3106.pdf
http://www.opm.gov/forms/pdf_fill/SF3106.pdf
http://www.opm.gov/forms/pdf_fill/SF2803.pdf
http://www.opm.gov/forms/pdf_fill/SF3108.pdf
http://www.opm.gov/forms/pdf_fill/SF3108.pdf


$50,000 in your Thrift Savings Plan, and were able to get a return of 6 percent, you could earn as much 
interest as you would be losing from your retirement. Think about this before you write a redeposit check. 

If you applied for a refund prior to Oct. 1, 1982, the interest on your unpaid redeposit is grandfathered at a 
3 percent interest rate until you retire, or until you pay the redeposit in full. If you applied for the refund on 
or after Oct. 1, 1982, you will be charged an interest rate that varies over time. It's been as high as 13 
percent in 1985 and as low as 2.75 percent this year. 

If you are covered under CSRS, CSRS Offset, or if you have a CSRS component to your FERS 
retirement, did you take a refund of CSRS retirement contributions for service that ended on or 
after March 1, 1991? 

This service will count only toward eligibility for retirement if left unpaid. To use the service in the 
computation of your retirement benefit, you must pay the redeposit. The interest on these deposits was 
not grandfathered at 3 percent. Variable rates have been charged since 1985 -- and interest compounds 
on these unpaid amounts. 

Questions and Comments 

Here are some recent comments and questions on redeposits:  

I left federal service in 1983 (and withdrew retirement deposits), then returned in 1992. I received 
no interest on my deposits when I withdrew them ($25,000 in 1983), but now must pay interest 
(about $120,000 interest plus the $25,000) if I were to return them for retirement credit. 

The good news here is you still will be credited with the service covered by the refund even if you don't 
pay back the $120,000, since your service ended before March 1, 1991. And you don't have to pay the 
redeposit: You could choose a reduced retirement and try to contribute enough to the TSP to offset the 
reduction.  

I worked nine months prior to 1981 and quit to go to college full time. When I returned to the 
government, my service computation date was adjusted for the prior time worked. Am I correct to 
say that I don't have to do a redeposit and I will not be penalized on my annuity? 

Remember, you have one service computation date for leave purposes and a different one for retirement. 
You never have to pay a redeposit to credit your past service for leave accrual. And, as shown above, 
sometimes you don't have to pay it to get credit for retirement eligibility. But if you want to get your full 
retirement benefit based on the service, then a redeposit is required. You just have to determine if such a 
move makes the most financial sense for you. 

If you have topics you would like your Benefits Committee to research, send an email to 
nascoebenefits@gmail.com. 
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From the President's Desk 
 

by Craig Turner, President 
National Association of Farmer Elected Committees 
  

Greetings from West Texas where Spring has not yet sprung, but at least we are not chopping 
through the ice on the stock tanks as we have done too many times since last Fall.  Rumor has 
it that the Prairie Dogs did see their shadows, but only because they winter in the Rio Grande 
Valley with the Midwestern corn and bean farmers. 
  

As I write my column for this month’s NAFEC Newsletter, I am packing my bags in preparation 
for our Washington, D.C., legislative conference.  There are many things we will be addressing 
as we visit key leaders at USDA and on Capitol Hill including the pending budget cuts, the 
upcoming farm bill and other issues which impact the jobs we do on the farm as well as our 
county FSA offices. 
  

We intend to visit with Secretary Tom Vilsack, Acting FSA Administrator Val Dolcini, and other 
key leaders responsible for delivery of farm programs at USDA.  
  

We are also planning meetings with Chairwoman Debbie Stabenow; Senate Committee on 
Agriculture, Nutrition and Forestry, Senator Pat Roberts; Ranking Member, Senate Committee 
on Agriculture, Nutrition and Forestry, Chairman Herb Kohl; Senate Appropriations 
Subcommittee on Agriculture, Rural Development, Food and Drug Administration, and Related 
Agencies, and Senator Roy Blunt; Ranking Member of the Senate Appropriations 
Subcommittee on Agriculture, Rural Development, Food and Drug Administration, and Related 
Agencies. 
  

On the House side of Capitol Hill, we plan to meet with Chairman Frank Lucas, House 
Committee on Agriculture; Representative Collin Peterson, Ranking Member, House 
Committee on Agriculture; Chairman Michael Conaway, House Agriculture Subcommittee on 
General Farm Commodities and Risk Management; Chairman Jack Kingston, House 
Appropriations Subcommittee on Agriculture, Rural Development, Food and Drug 
Administration, and Related Agencies; and Representative Sam Farr; Ranking Member, House 
Appropriations Subcommittee on Agriculture, Rural Development, Food and Drug 
Administration, and Related Agencies 
  

While in Washington we will also be working with members of the National Association of State 
and County Office Employees (NASCOE) as they are holding their annual legislative initiative in 
Washington at the same time.  NAFEC and NASCOE have had a long history of working 
together and our alliance is critical to the fair and efficient delivery of program benefits and the 
integrity of the nation’s farm policy. 
  

We will report back to you next month on how things go in Washington.  In the meantime, 
please visit our website at http://fsacountycommittees.org and/or drop me an email at 
turner_and_turner@yahoo.com if you have any questions or comments.  We look forward to 
helping you help FSA and your local farmers and ranchers. 
  

http://click.icptrack.com/icp/relay.php?r=7820424&msgid=83680&act=PVJV&c=807670&destination=http%3A%2F%2Ffsacountycommittees.org%2F
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NATIONAL CONVENTION! 

 



 


